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Notes From the NWMAF Chair
by Cathy Chapaty, NWMAF Chair
“When we know better, we do better.”
Then-NWMAF chair George Schorn gave me this
parting advice as she turned over board duties in
summer 2018. This tidbit of wisdom continues to
have a ripple effect.
In the past month, I learned more about personal growth, the role of
civil disobedience, the value of feedback, and how the written word
can be read in an unintended way.
I’ve always loathed conflict. Growing up with my alcoholic dad
and raging mom, I oftentimes played the role of a ninja before I
knew such secret warriors existed. I avoided everyone’s fights.
And later, when there was a pause in action, I’d try to break the
tension by making everyone laugh, then negotiate a truce.
From a young age, I’ve always been a diplomat—a peacemaker. I
could de-escalate an argument before I even knew how to spell
“de-escalate.” That’s my background. That’s where I come from.
I’m personally uncomfortable with civil disobedience and
disruption. When there’s a protest, I’m more comfortable taking
part as a safety marshal than as a protest participant. I’ve always
felt most comfortable protecting those who make a scene than
making a scene myself. But was I too comfortable?
Thanks to feedback on my monthly column from a member of
one of NWMAF’s sister organizations, I had the opportunity to
think about my roles in the past and consider whether I wanted to
move from protector to participant.
In December’s column, I wrote about “the spirit of civility and
diplomacy.” (“Civility” may not have been the best choice of
words, by the way.)
“Virtually all public calls for ‘civility,’” the reader wrote in an
email, “are coming from right-wing ideologues and politicians
who object to those protesting the Trump administration’s
racist, woman-hating, and xenophobic behavior. They call for
civility when an individual is asked to leave a restaurant, but not
when children die in detention or when the federal government
violates the laws about asylum or makes new regulations to
exclude brown-skinned immigrants.
“There’s no reason for women, black people, and other people of
color to be civil toward those who are, quite frankly, trying to kill
them.”
continued on next page

NWMAF Chair Notes

continued from previous page

Point taken.
In resulting research, I read a June 2018 article in The Nation
in which Sarah Leonard wrote that “activists have seldom won
battles against injustice by asking politely.”
(Now I know for sure that “civility” wasn’t the best choice of
words.)
But this brings me to my third lesson: Intention.
Those who know me probably read last month’s column with
the positivity that was intended. Those who do not know me had
nothing else to go on. Lacking face-to-face communication,
words can take on an unintended power or trigger an unintended
response.
The reader’s feedback was valuable because it gave me pause. I
reached out to other board members and martial arts mentors to
get their feedback. I asked people who wouldn’t give me a “rah,
rah” pat on the back, but who would take the lesson I was struggling with and help me grow.
All of us may, at different times and for different reasons, sometimes choose unwavering boundary setting or calming de-escalation (or variations in between) to navigate conflicts. People are
complex, and it’s not as simple as choosing to always be on the
boundary setters’ side and or the de-escalators’ side.
But since a lot of society’s rules and standards are unfair to
marginalized populations, for things to get better, we sometimes
have to challenge social rules and norms—and be willing to be
uncomfortable.
The reader’s critique has given me an opportunity for self-examination, and I’m grateful for the opportunity to have been nudged,
like my writing coach encourages, to “go farther; go deeper” in
this area.
“When we know better, we do better,” George said. Her advice
continues to resonate.
Thanks, everyone, for helping me grow.
Send your comments to chair@nwmaf.org.

Board Elections Coming Up

Nominations Open Now Until February 15.
Voting begins March 15 for five positions on the NWMAF Board
of Directors. The open positions include Treasurer, Development
Coordinator, Membership Coordinator, Healing Arts
Coordinator, and Youth Coordinator. These are two year terms
that begin on August 1, 2019 and run through July 31, 2021.
Learn more and nominate yourself or a friend on our website.
Consider friends and colleagues who might make good board
members, and ask them if you can nominate them.
NWMAF Board members are everyday martial artists and
self-defense and healing arts practitioners, just like the majority
of NWMAF members. In this newsletter’s next article, everyday

martial artist Erin Epperson shares their experience with joining
and serving on the Board. Maybe you will see Board membership as a possibility for your own life.

Labors of Love: Three years of service
on the NWMAF Board
by Erin Epperson,
NWMAF Development Coordinator
When I first considered stepping out of my
comfort zone to join the Board, I was more than
a little terrified. To my naïve eyes, everyone on
the Board was a 30+ veteran of a martial arts
path. As a then-Advanced Brown belt in Seido karate (approximately 4 years of training), imposter syndrome predominated.
What skills could I possibly offer the organization as a mere
color belt? My courage stumbled and so I waited and didn’t
offer myself as a candidate until I was already a 1st degree black
belt. Three years (and a dan advancement) later, I realize just
what an amazing personal and professional opportunity this has
been and so I want to share with you all a few words of reflection,
and to encourage you to learn from my experience if imposter
syndrome also bedevils you.
Here’s what drew me to the NWMAF: I wanted to meet these
amazing people—all of these powerful leaders in women’s martial
arts, healing arts and self-defense—the people who essentially
created the field of Empowerment Self-Defense in the 70s,
the colleagues of my teachers, and—quite frankly—the people I
wanted (and still want!) to become someday. I first started attending camp as a young, energetic, and starry-eyed color belt, thus
too ‘young’ in the art to be able to appreciate just how valuable
the experience and perspective of youth and newness is for an
organization trying to grow.
Looking back, I see how important that energy, that dedication,
and that passion is for an organization. And so I want to entreat
you all—whoever you are, whatever your level of ‘expertise,’ if you
have the passion and the energy to get involved, consider applying for a Board position. It will change your life in amazing ways.
These are amazingly gifted, diligent, creative, and collaborative
folk and I love working with them all.
When I first started as a Board member, I was finishing out
the term of the previous Development Coordinator (Then
“Fundraiser”). I was extraordinarily nervous—I had no formal (and
then no informal!) fundraising experience. As a newly minted
shodan, my black karate belt was still shiny. The only relevant
experience I thought I possessed was formal writing: I was a PhD
candidate, a writing lecturer, and had some limited grant-writing
experience. Otherwise, I was convinced I was just faking it. But
the NWMAF needed someone to take a spot and I was available (and I really wanted to meet and get to work alongside all
these people!), so I went for it. What I discovered along the way
surprised me—I have things I can offer a not-for-profit organization that have nothing to do with either martial arts, healing arts,
or self-defense.
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I won’t lie and say that all-of-a-sudden I learned everything about
either fundraising or development. A lot of what I actually have
done on the Board have been things that I never would have imagined being the purview of a fundraiser, such as serving as MC for
a raffle (surprise!). But what I will say is that I’ve grown quite a lot in
the process. I’ve learned a lot about how well people can collaborate and work alongside each other. I’ve learned how to both step
up and share my thoughts and also how to step back and create
the space for others to step up and shine. And, when someone
make mistakes, or lets something slip through the cracks, these
people step up to collaborate and help bring everything together.
As I look towards the last 8 months of my term, I am both wistful
and content. Content because I’m confident in both the capable
hands that remain on the Board and the capable hands yet to
come (this could be you!). Yet a part of me is wistful. It’s been an
amazing experience—I will miss the monthly meetings with this
crew. Looking toward the future, I’m focused on doing my part
to make 2019 camp as awesome as it can be. I look forward to
seeing you there!
To ask Erin more about their experience on the NWMAF Board,
write them at fundraiser@nwmaf.org.

Meet the Board

Karen C. Brown: Treasurer
(Serving 2016–2019 and previously
1998–2001)
Primary practice: Ai Mute Shotokan
Home: Detroit, Michigan
Preferred pronouns: she/her/hers
Karen C. Brown began her martial arts journey in 1979 when she
enrolled in a six-week self-defense class taught by Master Jaye
Spiro at Mejishi Martial Arts, and decided to stick around. She
trained diligently in Ai Mute Shotokan until late 1987, followed
by a seven-year hiatus to deal with personal business, and
returned in 1994. In 2013, she earned her fourth-degree black
belt in Ai Mute Shotokan, and has periodically studied Qi Gong,
Yoga, and Modern Arnis. Karen especially enjoys teaching
karate in Mejishi’s programs and leading self-defense workshops
in the Detroit community. In 2003, she was honored by the
NWMAF with the Coleen Gragen Award of Inspiration.
Karen has served as the NWMAF’s Treasurer since summer
2016, a role she also held from 1998–2001. In 2013, she was
a member of the Special Training-Self-Defense Instructor’s
Conference host team.
Karen currently works full time as a Fund Development Officer
for the City of Detroit, and also serves as an adjunct professor
in the University of Detroit Mercy’s Masters of Community
Economic Development Program. She’s the proud mom of two
adult daughters and loves being a grandma!
For questions about payment, donations, and other financial issues,
please send an email to treasurer@nwmaf.org.

Membership Notes
by Carmel Drewes, NWMAF Membership Coordinator
Membership Renewals Due
This is a friendly reminder that all NWMAF
memberships go from January 1 to December 31.
This makes our administrative work easier since
they all renew at the same time. Get the most
of your membership by renewing now so that
your membership is active for all of 2019. Board
elections are coming soon and you need to have
an active membership in order to cast your vote. Memberships
are no longer pro-rated so no matter when you renew, it will cost
the same amount: $60 for standard Adult memberships, $25
for students over age 18, $20 for youth (under age 18), and $80
for families (up to 4 people). If you have questions about your
membership or renewal, please don’t hesitate to email me at
members@nwmaf.org
New “Ally” Memberships
NWMAF is happy to announce that we now offer “Ally” memberships – these are for people who support the work we do to
support women martial artists, promote respect for people of
all genders, and work to prevent violence in relationships and
communities. Ally memberships cost $25 for the year. Allied
members will receive the NWMAF newsletter and discounted
rates on NWMAF-endorsed events.
Our first Ally member is my son 12-year-old Garin Miner
Drewes. He has been to two Special Trainings, he wears his
cluster of bracelets from the 2018 Unity Camp every day, and
proudly has an NWMAF patch on his sparring gear bag. He is
very excited to feel an official connection to this organization.
I encourage you all to think about the people in your life who
support your martial arts, healing arts, or self-defense practice
but they don’t practice one of those things themselves. Or the
men and boys in your martial arts, healing arts, or self-defense
worlds. Invite them to show their support by formally joining us
as an Ally.
To renew your membership, log in at nwmaf.org/Sys/Profile.
To join the NWMAF, go to nwmaf.org/join. Contact Carmel at
members@nwmaf.org if you have any trouble with the renewal
or joining process.

NWMAF’s first Ally member, Garin Miner Drewes (front row center) in
Sensei Jaye’s class at Super Saturday last summer. Many of our other male
allies are also in this photo.

Camp News
Registration Opening Soon
by Natalie DeMaioribus, NWMAF Event Planner
Carrying forward the energy from Unity 2018,
this year’s camp theme is BE BRAVE! Camp
2019 is set for July 17-21. We are hammering out final registration details. Keep an eye out for registration opening in the next
couple weeks!
Can you help us find good deals on printing for camp books and
t-shirts in the Chicago area? Let us know at events@nwmaf.org!

2019 West Coast Gasshuku

May 30 - June 2, 2019 • Suigetsu Dojo, Placerville, CA
Shihan Dara Masi and Shihan Melanie Fine are all set for
the Gasshuku in the foothills once again! They invite us all to
California for extensive training, mixed with lounging around
the pool and great food. Classes start Thursday and continue
Friday, Saturday, and Sunday. You can attend for a single day
or the entire weekend. Visit http://www.hakkodenshoryu.
com/mainpages/gasshuku.html for more information.

Self-Defense In Action
by Darla Bolon, NWMAF board member at large for self-defense
One of my all-time favorite books on Sexual
Harassment is called, Back Off! How to
Confront and Stop Sexual Harassment and
Harassers, by Martha Langelan (Simon &
Schuster, ©1993). One of the stories I’ve shared
many times over the years is from this book. Here
it is, re-printed in its entirety (pages 238-239):
The Construction Workers
In the mid-1980s I lived in a very nice four-story apartment building on a quiet tree-lined side street near downtown in Cincinnati,
Ohio. It was less than a mile from my office, so I could walk to
work every day. I really liked the convenient location, and the
neighborhood was great.
Across the street, facing my front door, was another four-story
apartment building. In 1987, the local university bought it and
began renovating it for student housing. The harassment began
on day one of the renovation job.
I came out of my building at 8:15 on that Monday morning and
stepped out the door into a barrage of catcalls, whistles, heymamas, and all the rest. I looked over and saw about forty construction workers putting up scaffolding across the street. They hooted
and hollered until I got around the corner and out of sight. I was
furious. So much for my quiet, friendly neighborhood! I steamed all
day. The workmen were gone by the time I got home that evening.
The next morning, I was running late. I dashed out the front door,
not even thinking about the construction work, and got hit in the
face with another barrage of hoots and whistles and catcalls.
Crude remarks about my legs, my breasts, my ass. One guy
yelled, “Sure would like to see that hair spread out on a pillow!”
I stormed up the street and around the corner. It’s 8:30 in the
morning, I’m late for work, and I can’t walk out of my front door
without having fools lay into me. That evening, I talked to several
of the other women who lived in my building. They were all getting
the same treatment and were just as angry and upset as I was. It
seemed that every woman who came in or out of our building, all
day long, was an excuse for the men to entertain themselves.
A couple of my neighbors said that from now on they were going
to go out the back door of the building to avoid the abuse. I said
that we shouldn’t have to go out the alley and past the trash
Dumpsters just to get in and out of our own homes! Why should
we let these guys get away with that kind of control over our lives?
The next morning, Wednesday, I was ready. I planned what I was
going to do, got a good night’s sleep, and got up early, ready for
action.
I came out the front door, into the bombardment of whistles and
comments. But instead of racing up the street and around the
corner, I marched over to the curb and planted myself there,
looked up at the workers all over the scaffolding across the
street, and yelled, “STOP HARASSING WOMEN!”
continued on next page
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They were astonished. There was a long moment of complete
silence. They looked at me and I looked right back at them. Then
a little voice, not very confident, came floating across the street,
“Hey, lady, can’t you take a compliment?”
I said, loud enough for them all to hear me, “Compliments are
something women like. What YOU’RE doing is harassment! This
is our neighborhood and you are harassing every woman who lives
here! IT IS NOT A COMPLIMENT AND WE DON’T LIKE IT!”
Long silence number two. I stood there with my head up and my
shoulders back and my feet planted like I was the mayor of the
city, and just waited.
Finally another little voice, sounding even less sure of himself,
said, “Jesus, lady, we’re sorry.”
I said, “Fine. We accept your apology. Don’t do it again. You are in
OUR neighborhood and we will not put up with ANY more abuse
from you. Now have a good morning.” Then I turned and walked
up the street to the corner. I heard a few tentative, feeble “good
mornings” as I walked away.
That night, my neighbors said the workers had been pretty
quiet all day. I told them what I’d done, and they thought it was
great. Word spread through the neighborhood. For the next two
months, every time the workmen started to say something crude,
one woman or another would yell right back at them, “Stop
harassing women! We told you we don’t like it!”
We wound up with the politest construction workers ever. They
certainly treated me with respect. From that day on, I got a
couple of very polite “good mornings” when I came out the front
door, and not another word. They did a nice job renovating the
building, too.
We invite you to contribute your own stories, either to me at selfdefense
@nwmaf.org or directly to the newsletter at secretary@nwmaf.org.

School Spotlight: Your School
To have your martial arts school spotlighted in a future issue, please
send answers to the following questions to secretary@nwmaf.org.
1. What is the name of your school, and where is it located?
2. What style(s) of martial art is/are taught at your school?
3. Tell us something about your school’s martial arts(s).
4. Does your school teach other programs besides martial
arts?
5. Who is/are the teacher(s) at your school?
6. When did your school begin? Who are its founders?
7. T ell us a story of your school’s evolution from its early days to
its present incarnation.
8. Does your school have a mission statement? Tell us about
your school’s goals or vision.
9. How many students attend your school, and who are they?
10. Share a unique or interesting fact about your school.
11. Does your school have a logo or mascot? Tell us about it.
12. What is an interesting tradition you have at your school?
13. Does your school have a website?

NWMAF News Briefs

Your school’s news?
What’s going on in your school? Raising money for camp? Have
a key transition? Did someone just test for black belt who has an
extraordinary story? We welcome your contributions! Send your
news to secretary@nwmaf.org .

NWMAF Classifieds

Free Classified Ads to NWMAF Members
Have some gear to sell? Looking for a hard-to-find martial arts item?
Have a job to post, or want to offer your services? Classified ads in
this newsletter are free to NWMAF members, subject to editorial
approval, and may be edited for space.

Marina Petric taught Capeiora during 2014’s PeaceWorks Special Training.

Have News and Information to Share
with the NWMAF Community?
We welcome your submissions of news, opinion pieces, fiction,
or other writing related to our practices of martial arts, healing
arts, and self-defense. We also accept art, photos and comics!
Our editorial board reserves the right to edit for space or
content considerations. The deadline for the March 2019 issue
is March 10, and will be every six weeks or so thereafter.
Send contributions to secretary@nwmaf.org

